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Job Title: Board Director 
Organisation: Wheelchair Alliance CIC
Location: Remote
Reports to: Chair of the Board of Directors
Type: Voluntary 

About the Wheelchair Alliance
The Wheelchair Alliance is committed to improving the lives of wheelchair users through ensuring support, collaboration, innovation, and access to appropriate mobility equipment. We bring together stakeholders across healthcare, government, and industry to ensure that wheelchair users’ voices are heard, their needs are met, and their rights are upheld.

Position Overview
Board Directors are responsible for the strategic direction, governance, and overall effectiveness of Wheelchair Alliance CIC. Directors act collectively to ensure the organisation fulfils its mission, operates lawfully, remains financially sustainable, and delivers meaningful impact for wheelchair users. Board members with specific skill sets (Fundraising, legal, governance etc) will be sought when appropriate.  

Key Responsibilities
Governance & Strategy
· Contribute to setting and reviewing the organisation’s vision, mission, and strategic priorities
· Ensure Wheelchair Alliance CIC operates in line with its Articles of Association, CIC regulations, and relevant legislation
· Act in the best interests of the organisation and its beneficiaries at all times


Oversight & Accountability
· Provide oversight of financial management, budgets, and funding sustainability
· Monitor organisational performance, impact, and risk
· Support and hold senior leadership to account 

Advocacy & Representation
· Act as an ambassador for Wheelchair Alliance CIC, promoting its values and objectives
· Use personal and professional networks to support partnerships, funding opportunities, and influence
· Champion the voice and lived experience of wheelchair users in all decision-making

Board Participation
· Attend and actively participate in board meetings and sub-committees as required
· Prepare for meetings by reviewing papers and contributing constructively
· Engage in annual board development and evaluation, 

Person Specification
Essential
· Commitment to the mission, values, and purpose of Wheelchair Alliance CIC
· Understanding of, or willingness to learn about, governance responsibilities of a CIC director
· Strategic thinking and sound judgement
· Ability to work collaboratively and challenge constructively
· Integrity, accountability, and respect for confidentiality
· Previous experience in fundraising for a charity or CIC 

Desirable
· Lived experience as a wheelchair user or close connection to disability and accessibility issues
· Experience in one or more of the following areas:
· Disability advocacy or lived-experience leadership
· Finance, accounting, or fundraising
· Legal, governance, or compliance
· Health, social care, or accessibility
· Communications, marketing, or digital engagement
· Public policy or systems change

· Previous board or trustee experience (not essential)

Equality, Diversity & Inclusion
Wheelchair Alliance CIC is committed to equality, diversity, and inclusion. We strongly encourage applications from wheelchair users, disabled people, and individuals from under-represented backgrounds. Reasonable adjustments will be provided throughout the recruitment and onboarding process.

Term of Appointment
Directors are appointed for an ongoing term of appointment in line with the Articles of Association.

Terms & Remuneration
This is a voluntary role, with reasonable expenses paid for face-to-face meetings in line with the Alliance policy. 
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